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two potentially eligible employees, although only one employee has expressed an interest in 
this opportunity at this time. As previously discussed with the City Council during the Fiscal 
Year 2008/2009 BUdget deliberations, staff is recommending the use of this employment 
reduction strategy, due to reduced revenue concerns. The continuing bUdget concerns 
require a proactive approach to reducing staff costs. 

The total estimated cost to the City for the two years service credit for the Senior 
Management Analyst position in the City Manager's Office is shown in Attachment 1, and is 
approximately $55,339.65-$56,327.86 per position (the amount varies depending on age at 
time of retirement). This amount is calculated based on the formula in the CalPERS 
procedures manual, and is an estimate of the present value of additional employer 
contributions which will be required in the future for providing the two years service credit. 
The cost of the two years additional service credit will be included in the City's employer 
contribution rate commencing with the fiscal year starting two years after the end of the 
designated period. The increase in the employer contribution rate may continue for as long 
as 20 years. The increase in the City's contribution rate percentage is generally estimated to 
be a maximum of .0015467, if both eligible employees retired, based on the formula in the 
CalPERS procedures manual. The City's CalPERS employer contribution rate for 2008 is 
11.607%. The contribution rate varies annually, based on various factors, including 
investment returns (for example, the 2008 rate is actually lower than the rates in 2006 and 
2007). The cost of the two years additional service credit benefit is offset by the elimination of 
the position and the reduction in staff costs. 

Please note that pursuant to Government Code Section 20903 (and following a public 
meeting), if the City Council determines to adopt a resolution affirming that the two years of 
additional service credit retirement incentive is to be offered, that resolution will need to 
include the following certification: 

•	 That the City Council is electing to be subject to the provisions of Government Code 
Section 20903 due to mandatory transfers, layoffs and/or demotions that constitute at 
least one percent of the job classification, department, or organizational unit. 

•	 That it is the City Council's intention at the time Section 20903 of the Government 
Code becomes operative that any vacancies created by retirements under this section 
or at least one vacancy in any position in any department or organizational unit shall 
remain permanently unfilled, thereby resulting in an overall reduction in the work force 
of such department or organizational unit. 

•	 That the City has complied with the provisions of Government Code Section 7507 and 
has disclosed the additional employer contributions and the funding of those employer 
contributions, at a public meeting. 

For the pu rposes of the first two certifications, as listed above, the City Manager's Office is the 
organizational unit for the purposes of determining eligibility with the provisions of 
Government Code Section 20903, and the intent is to reduce overall City staffing by any 
vacancy created by a retirement pursuant to Government Code Section 20903. The required 
disclosure pursuant to Government Code Section 7507 is accomplished by disclosing an 
estimate of the present value of the additional employer contributions, which is included in this 
report. The disclosure is required to be made at least two weeks prior to the adoption of an 
increase in any retirement plan benefit. 










